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Assistant	Professor	/	CMHC	Counseling	
		
The	Counseling	Program	at	the	University	of	Missouri-St.	Louis	seeks	applications	for	a	full-time,	
tenure-track	Assistant	Professor	position.	The	College	of	Education	desires	to	enhance	the	
diversity	of	its	faculty	and	programs	and	encourages	applications	from	underrepresented	
groups.	
		
The	position	requires	teaching,	supervising	practica/internships,	conducting	research,	
publishing,	writing	grants,	participating	in	service	activities,	advising	students,	and	having	a	
strong	commitment	to	cultural	diversity	and	social	justice.	Practical	experience	as	a	counselor	
and	licensure	eligibility	in	Missouri	are	also	preferred.	The	Counseling	Program,	housed	in	the	
College	of	Education,	offers	CACREP-accredited	master’s	degrees	in	school	counseling	and	
clinical	mental	health	counseling	as	well	as	a	CACREP-accredited	PhD	program	in	counselor	
education.		
		
Interested	individuals	who	have	questions	may	contact	Dr.	Susan	Kashubeck-West	
(susankw@umsl.edu),	Chair,	Search	Committee,	Department	of	Education	Sciences	and	
Professional	Programs,	University	of	Missouri-St.	Louis,	One	University	Boulevard,	St.	Louis,	MO	
63121-4400,	USA.		
		
Qualifications:	
Applicants	must	have	an	earned	doctorate	in	counselor	education	or	a	related	field	from	an	
accredited	university	(ABD	will	be	given	consideration).	The	ability	to	teach	a	broad	spectrum	of	
graduate	courses	in	clinical	mental	health	counseling,	demonstrated	potential	for	scholarly	
research	and	publication,	and	strong	potential	for	securing	outside	grants	to	provide	funding	
for	research	are	preferred.	
		
Salary:	
Salary	is	competitive	and	commensurate	with	qualifications	and	experience.	This	is	a	tenure-
track,	full-time,	100%	FTE,	benefits	eligible,	nine-month	academic	year	position	with	an	
anticipated	start	for	the	2020-2021	academic	year	(beginning	mid-August	2020).	
		
Application:	
Applicants	MUST	apply	online	at	www.umsl.jobs	and	include	a	letter	of	application	that	
addresses	stated	position	requirements	and	preferences,	current	CV,	and	contact	information	
including	e-mail	and	telephone	numbers	of	three	professional	references.	All	materials	should	
be	combined	into	a	single	PDF	file	and	attached	as	a	"resume"	during	the	online	application	
process.	Only	completed	applications	submitted	online	will	be	reviewed.	Applications	received	
by	November	1,	2019	will	receive	priority;	however,	applications	will	be	accepted	until	the	
position	is	filled.	
		
Equal	Employment	Opportunity	(EEO)	IS	THE	LAW	



		
Equal	Opportunity	is	and	shall	be	provided	for	all	employees	and	applicants	for	employment	on	
the	basis	of	their	demonstrated	ability	and	competence	without	unlawful	discrimination	on	the	
basis	of	their	race,	color,	national	origin,	ancestry,	religion,	sex,	pregnancy,	sexual	orientation,	
gender	identity,	gender	expression,	age,	disability,	protected	veteran	status,	or	any	other	status	
protected	by	applicable	state	or	federal	law.	This	policy	shall	not	be	interpreted	in	such	a	
manner	as	to	violate	the	legal	rights	of	religious	organizations	or	the	recruiting	rights	of	military	
organizations	associated	with	the	Armed	Forces	or	the	Department	of	Homeland	Security	of	the	
United	States	of	America.	
	


